ARTICLE 23
OTHER FACULTY MEMBER RIGHTS

23.1 Constitutional Rights of Faculty. Nothing in this Agreement shall be understood to
diminish the constitutional rights faculty members have as citizens of the United States or the
State of Florida, or to diminish the right of such faculty member to exercise those rights. Any
alleged violation of such rights shall not be subject to the grievance and arbitration procedure of
this Agreement, but shall be subject to vindication only by a court of competent jurisdiction.

23.2 Limitation on Personal Liability.

(a) If a faculty member is sued for an act, event, or omission which may fall within the
scope of Section 768.28, Florida Statutes, the faculty member should notify the General Counsel’s
office as soon as possible after receipt of the summons commencing the action in order that the
University may fulfill its obligation. Failure to notify the University promptly may affect the rights
of the parties.

(b) For information purposes, the pertinent language of Section 768.28(9), Florida
Statutes, is reproduced below, as follows:

No officer, employee, or agent of the State or of any of its sub-divisions shall be held
personally liable in tort or named as a party defendant in any action for any injury or
damage suffered as a result of any act, event or omission of action in the scope of her or
his employment or function, unless such officer, employee or agent acted in bad faith or
with malicious purpose or in a manner exhibiting wanton or willful disregard of human
rights, safety or property.

23.3  Free University Courses.

(a) Full-time faculty members may enroll for up to six (6) credit hours of instruction
at the University per term (Fall, Spring, or Summer) without payment of tuition or fees, subject
only to the restrictions listed in subsections (1) through (5), below. Visiting faculty members are
excluded under this section, but faculty members who are on sabbaticals or on professional
development or grants-in-aid leave are included.

(1) To qualify for this benefit, the faculty member must have completed six (6)
months of continuous employment and be employed by the University on the date the course
begins. Faculty members with a principal place of employment outside of Alachua County are
eligible to apply for enrollment in up to six (6) hours of instruction per semester at the state
university in Florida closest to the place of employment.

(2) The following types of courses are excluded: thesis, dissertation,
internships, directed individual study, individual performance courses, non-credit courses, and
sponsored credit programs, off-book programs, and some distance education course offerings.

(3) If a faculty member enrolls for a course that meets during hours of the
faculty member’s regularly scheduled duties, all time taken during that period, including time
taken in traveling to and from classes, shall be charged to annual or compensatory leave or leave
without pay, unless the work schedule has been adjusted to accommodate the class, subject to
approval by the appropriate supervisor. Supervisors shall endeavor to rearrange the teaching
schedules of faculty members who wish to take a class.

(4) In order for a course to qualify under this provision, the faculty member
must complete all required forms.



(b) A faculty member may attend any University course on a non-credit and space
available basis, subject to the instructor’s permission.

(c) The benefits under this section shall not be treated in accordance with the
University’s section 127 Plan.

23.4 The University shall provide faculty the same benefits it provides to all employees for:
tuition exchange benefits, parking, and bus service. The University shall consult with UFF prior
to making changes in these benefits.



