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• AI Professional Education – Regina Rodriguez 

• Immigration Compliance Services – John Sun

• Fiscal Year End Leave Processes – Kenya Williams 

• Summer New Hire Reminders – Kenya Williams

• Important Benefits Dates – Kenya Williams

Today’s Agenda Items
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AI Professional Education 
Advancing the Workforce for the 21st Century

ARTIFICIAL INTELLIGENCEARTIFICIAL INTELLIGENCE AT THE UNIVERSITY OF FLORIDA
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AI FOR EVERYONE

Artificial Intelligence and Data Science have become critical technologies 
in every sector of the economy, and we have only begun to unleash their 
potential. 

UF is making AI the centerpiece of research and education

Every UF student will develop a basic competency

UF is home to the most powerful university supercomputer in the 
nation

AI across the curriculum to fuel the 4th Industrial Revolution: 
Undergraduate certificate in AI Fundamentals and Applications

Fundamentals of AI

Ethics, Data, and Technology

Elective within colleges (e.g., Data mining for business intelligence, 
AI in Agricultural & Life Sciences)

The University of Florida has instituted an AI micro-credentialing program 
designed to deliver in-demand skills training for anyone seeking to upskill 
or reskill and gain a competitive advantage in the workforce. 

The courses are available to anyone in the workforce interested in 
learning more about AI - learners do not have to be a UF student or 
affiliated with the University of Florida.

Advancing the Workforce for the 21st Century

UNIVERSITY OF FLORIDA

PROFESSIONAL EDUCATION FOR INDUSTRY LEADERS
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PROFESSIONAL DEVELOPMENT SHORT 
COURSES

• AI Short courses are developed by same faculty who teach UF 
classes and are actively engaged in AI research

• Faculty collaborators from 4 Colleges
• Short Course durations and modalities

• 1-hr – Asynchronous (free)
• 4-hr – Asynchronous ($249)
• 15-hr – Hybrid, minimum of 8 hours of live 

synchronous interaction ($1,095)
• Course is also recorded for those who cannot attend 

synchronous offerings

UNIVERSITY OF FLORIDA
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AI PROFESSIONAL DEVELOPMENT AI ACROSS THE CURRICULUM
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AI Foundation Courses

AI Focus Application Courses
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UNIVERSITY OF FLORIDA
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Recent Partnerships

FLAPMAX - FAST

• We have established a relationship with FlapMax
(conference and training program for AI startups) to 
train companies in AI in Agriculture. The 
collaboration will provide access to 80 worldwide 
companies in their network with coordinated 
webinars and info sessions

L3Harris 

• Partnered in the development and delivery of AI 
short courses for industry professionals. The group 
has developed a short course focusing on a top-down 
approach to the study of deep neural network-based 
solutions beginning with an introduction of basic 
concepts and applications.
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Registration  Process: 
Simple payment and enrollment

UNIVERSITY OF FLORIDA
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AI PROFESSIONAL DEVELOPMENT 

https://pwd.aa.ufl.edu/ai/

https://pwd.aa.ufl.edu/ai/
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UPCOMING 15HR SHORT COURSES

❖ June 6 • Fundamentals of AI for STEM Learners

❖ Aug 1 • Ethics of AI

❖ Sept 3 • AI in Business 

❖ Oct. 3 • AI in Agricultural and Life Sciences

❖ Nov. 1 • AI in Applied Data Science

CUSTOMIZED BUSINESS OPTIONS

Interested in customizing an AI Learning Experience for 
your business? 

- Successful pilot programs with L3Harris and Eglin 
Airforce base have created a great platform for industry 
collaborations. 

https://reg.pwd.aa.ufl.edu/search/publicCourseSearchDetails.do?method=load&courseId=1015794&selectedProgramAreaId=1015758&selectedProgramStreamId=1016506
https://reg.pwd.aa.ufl.edu/search/publicCourseSearchDetails.do?method=load&courseId=1015790&selectedProgramAreaId=1015758&selectedProgramStreamId=1016506
https://pwd.aa.ufl.edu/ai/business/
https://reg.pwd.aa.ufl.edu/search/publicCourseSearchDetails.do?method=load&courseId=1015796&selectedProgramAreaId=1015758&selectedProgramStreamId=1016506
https://reg.pwd.aa.ufl.edu/search/publicCourseSearchDetails.do?method=load&courseId=1015798&selectedProgramAreaId=1015758&selectedProgramStreamId=1016506
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Registration page: https://pwd.aa.ufl.edu/ai/

1. UF Faculty – discount code for all of the 4 hr courses (all lowercase)

a. uffaculty4hour

2. UF Staff – discount code for all of the 4 hr courses (all lowercase)

1. ufstaff

https://pwd.aa.ufl.edu/ai/
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For More information, please visit our site:

https://pwd.aa.ufl.edu/ai/
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Immigration Compliance Services 
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IMMIGRATION COMPLIANCE 
SERVICES WEBSITE

JOHN SUN, ASSOCIATE DIRECTOR 
MICHELE SHEPHERD, IMMIGRATION SPECIALIST III
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Update Objectives

• Provide UF departments useful information on hiring 
international employees on non-immigrant and 
immigrant visa statuses

• Upgrade resources to better support departments in 
hiring and maintaining international employees

• Add visual roadmaps to assist departments in 
navigating through different non-immigrant visa 
processes
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Implementation Date – Friday, June 10

For additional support, contact Immigration 
Compliance Services

ics@hr.ufl.edu
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UNIVERSITY BENEFITS

Fiscal Year End Leave Processes 

Summer New Hire Reminders

Important Benefits Dates 
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Fiscal Year End Leave Processes 
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Important Benefits Dates 
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Preparing for 2022 Fiscal Year End 
Leave Processes

▪ USPS Personal Holidays must be used in full day increments

▪ December Personal Leave Days can be used in less than full-day 
increments

▪ “Use it or lose it”--use by June 30, 2022 or will expire

UFHR preeminence through people

Personal Holidays (USPS) and December Personal Leave Days (TEAMS & 
Eligible Faculty)
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Summer New Hire Reminders
▪ Due to double deductions, any new 9- and 10-month hires effective 

prior 8/15/2022 must be coordinated with Benefits to ensure proper 
enrollment and summer coverage

▪ All new OPS hires with combined FTEs ≥0.75 are eligible for State benefits

▪ The State does not consider salary plan changes (i.e., OPS to TEAMS or Faculty) 
for benefits-eligible employees as a Qualifying Status Change

▪ Employees may have to wait until Open Enrollment to enroll in State 
benefits

▪ If possible, hire employees closer to the beginning of the month to 
ensure ability to elect early effective date for health insurance. 

▪ Contact us at benefits@ufl.edu, 352-392-2477, or reach out to your dedicated 
Benefits Specialist

UFHR preeminence through people

mailto:benefits@ufl.edu
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Important Benefits Dates
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06/01/22

6/17/22

New local Fidelity Investments office opens 

Special & Overtime Compensatory Leave balances 
cashed out on this paycheck

6/30/22 Last day for employees to use Special & Overtime 
Compensatory Leave

6/30/22 Last day for employees to use 2021 Personal Holidays 
and 2021 December Personal Leave Days
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Thank you 
for attending the 

HR Forum


