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Staff Listening Session

Friday, May 5, 2023 | 10-11 a.m. | Zoom

Did you miss last week's listening sessions for the Provost search? The APA is 

hosting a staff-centric listening session to compile and present feedback directly to 

the search committee.

Please join us for this hour-long session to share your ideas and voice your 
concerns. The APA will organize this feedback quickly in order to comprehensively 
present it to the committee as the search begins.

Register :

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fufl.us11.list-manage.com%2Ftrack%2Fclick%3Fu%3Da8ab2321dcdc2c425278cf11e%26id%3Deaa89c5a72%26e%3D94477cc53b&data=05%7C01%7Cmvosilla%40ufl.edu%7C3708b91427b14e35a0f808db47174ca7%7C0d4da0f84a314d76ace60a62331e1b84%7C0%7C0%7C638181937663065366%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=IZhYHv7ythS%2FO%2Fr49JvgTzGOiubgnAkpYTVE9HMQi%2FY%3D&reserved=0
https://www.eventbrite.com/e/apa-staff-listening-session-provost-search-tickets-624547306807
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ANNOUNCING CxUF 2023

“Investing in Our Tomorrow”
At UF, for UF, by UF on November 15 & 16, 2023
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Full format descriptions and the application link are on the CxUF website.  

https://learn-and-grow.hr.ufl.edu/cxuf/

• Poster Presentation (15 minutes): Using artistic/graphical representation, design an informal poster to 

share your work and ideas related to the conference theme. 

• Workshop Session (60 minutes): Presenters share topics of interest related to the conference themes. The 

presenters can share process improvements, lessons learned, or evidence of impact.

• Case Study (60 minutes): Presenters share their experience with a real-life business issue describing the 

strategy, planning, development, solution delivery, and outcomes. 

• Foundation (90 minutes): Workshop style session designed for beginners or those who want to learn the 

"foundation basics" of a specific discipline, process, or tool. 

• Advanced Deep Dive (90 minutes): Workshop style session designed for attendees with intermediate to 

advanced experience and knowledge of the topic area. 

https://learn-and-grow.hr.ufl.edu/cxuf/
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https://ufl.zoom.us/j/98116084070?pwd=VzFGS0Rwenh4NXhXSDFTQzNDNVNIQT09


https://learn-and-grow.hr.ufl.edu/cxuf/
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Integrating 
HireRight with 
PageUp

Advantages:

• Bridging Requests with 
Applicant Tracking System

• Service Level Enhancement

• Transfer of Applicant Data –
Reducing Multiple Entry







• Introduces Uniformity & Clarity via Best Practices

• Builds Confidence & Literacy Among Campus 
Users

• Eliminates Duplication

• Aligns packet options with campus needs



Configuration

May 2023

Testing

June 2023

Training Sessions

June 2023 

Go-Live

July 2023

Questions or Comments
Email: talent@hr.ufl.edu

mailto:talent@ufl.edu
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• Hiring prior to August 15, 2023
• Due to double deductions, any new 9- and 10-month hires effective 

prior 8/15/2023 must be coordinated with our office to ensure proper enrollment 
and summer coverage
• Please send your new hire notification to us immediately at 

benefits@ufl.edu 
• All new OPS hires with combined FTEs ≥0.75 are eligible for State benefits
• The State does not consider salary plan changes (i.e., OPS to TEAMS or Faculty) for 

benefits-eligible employees as a Qualifying Status Change
• Employees may have to wait until Open Enrollment to enroll in State benefits

mailto:benefits@ufl.edu


• Accrued balances (less use) as of the end of PPE 5/25/23 will be paid out.

• To prevent negative balances and payroll corrections, Time reporting codes 
pertaining to compensatory leave will be unavailable during PPE 05/26/23 -
06/26/23

• Any approved use of compensatory time for these pay periods must be 
submitted to central-leave@ufl.edu and entered directly by UF Payroll Services

• Regular, overtime, and special compensatory leave will be cashed out to impacted 
employees with paycheck 6/16/2023

mailto:central-leave@ufl.edu


• Department Preparation

• In most cases, units can adjust work schedules to prevent compensatory leave 
from accruing

• Accrued comp leave can be taken in place of other leave types, except Paid Family 
Leave (PFL)

• Review accruals anytime (recommended on at least a per-pay basis): Enterprise 
Reporting > Access Reporting > Human Resources Information > Benefit 
Information > Leave > Leave Accruals, Usage, and Balances By Pay Period, 
Department - COMP ONLY

• Correct negative balances as quickly as possible by emailing central-leave@ufl.edu, 
or by calling (352) 392-2477

mailto:central-leave@ufl.edu


• Personal Holidays (USPS) and December Personal Leave Days (TEAMS & Eligible 
Faculty)

• USPS Personal Holidays must be used in full day increments

• December Personal Leave Days can be used in less than full-day increments

• “Use it or lose it”-- use by June 30, 2023, or will expire
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https://booknow.appointment-plus.com/9z0ctl4q/appointments
https://benefits.hr.ufl.edu/contact/
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https://benefits.hr.ufl.edu/retirement/ready/
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Important 
Dates

May 5 – Provost Search Listening Session

May 5 - Leadership Program Applications Due

June 1 – Proposals for CxUF Due

June 7 – Next HR Forum


