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https://titles.hr.ufl.edu/
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https://learn-and-grow.hr.ufl.edu/cxuf/your-conference-group/
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https://learn-and-grow.hr.ufl.edu/education-programs/employee-education-program/
mailto:eep@admin.ufl.edu
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https://training.hr.ufl.edu/instructionguides/time&labor/reporting_december_cashout.pdf
mailto:central-leave@ufl.edu
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• The link to the form is displayed on our SAA 
website – in the top section. 

• Once logged in, nominator would see the 
nominations they have submitted this year.

• After selecting the nomination, they wish to 
augment, they would select the files to 
upload and click ‘Submit.’ 

Note: Once a document is uploaded, they will not be 
able to remove/delete it from the packet.

Nominations Due by November 12, 2023!

https://learn-and-grow.hr.ufl.edu/awards-recognition/superior-accomplishment-awards/
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http://www.fa.ufl.edu/directives/payroll-schedules/


Recruiting, Selection, Hiring & SB 
266 and the FL BOG Regulation



Steps We’ve Taken to Prepare:

Definite - We're sure it needs to be fixed 

Reframe or Modify

Uncertain - We just don't know (on hold)



Steps We’ve Taken to Prepare:

Remove Evaluative Statements 

Update Advisor Roles

Provide Suggested Language 

Refresh Trainings and Resources



➢ GET251 Hiring at UF will replace the required UF_PVO800_OLT Faculty 
Search Tutorial

✓ The course takes appropriately 30-45 minutes to complete unlike the 
current 1 ½ to 2-hour tutorial and it comes with supportive resources. 

✓ You may revisit various modules of the course at any time to refresh 
your knowledge.

✓ The expectation is that the course be completed prior to the start of 
search activities by Search Chairs and Committee Members.

✓ This was put into effect on October 20, 2023.

Refresh Trainings and Resources



https://learn-and-grow.hr.ufl.edu/best-practices-hiring-hub/



https://learn-and-grow.hr.ufl.edu/toolkits-resource-center/human-resources-toolkits/faculty-search-committee/



Talent Acquisition and Onboarding 
Email:

talent@hr.ufl.edu

Training and Organizational Development
Email:

training@ufl.edu

mailto:talent@hr.ufl.edu
mailto:training@ufl.edu
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Currently Living in the U.S.
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Currently Living Outside the U.S.
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mailto:talent@hr.ufl.edu
https://hr.ufl.edu/manager-resources/recruitment-staffing/hiring-center/preparing-an-offer/hireright/


Require local check, and sexual predator/sexual 
registry search for any state in which the 
current or prospective employee resided 
during the immediately preceding 5 years 

(effective 1/1/2024)

• Level 2

• Assessing appropriate steps to comply with 
local check and sexual predator and sexual 
registry searches – More to come!

• Level 2 – DCF

• Awaiting further guidance from Florida 
Department of Children and Families (DCF)

Update employee/volunteer separation in the 
DCF Clearinghouse within 5 days of separation 

– Level 2-DCF Only (effective 1/1/2024)

• Updated "What is Level 2 Screening?" 
Website

• Modified screening request form to include 
the begin and end date

• Updated screening result form to include 
updated instructions

https://hr.ufl.edu/manager-resources/recruitment-staffing/hiring-center/preparing-an-offer/what-are-fbi-livescan-and-435-livescan-background-checks/
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mailto:talent@hr.ufl.edu


Christina Digulimio



Best Practices That Result in Streamlined Hiring and 
Reduced Time to Offer

Successful Management of Changing Laws & 
Regulations (Immigration, AWL Abroad, Equal 
Opportunity, Nepotism, Required Screenings, etc.)

Strategies for Attracting, Engaging and Retaining Top 
Talent

Survey Link: 
https://ufl.qualtrics.com/jfe/form/SV_82jeA0Imr2koHYi

Questions? 
talent@hr.ufl.edu

https://ufl.qualtrics.com/jfe/form/SV_82jeA0Imr2koHYi
mailto:talent@hr.ufl.edu


Don’t Forget! 
Enter vacation leave 

cashout this pay period 
between 10/30 – 11/8


