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Preferred Legal Plan
A New Wave of Legal Representation™

What is it?
This locally-based plan is attorney owned and operated and offers comprehensive legal assistance, advice and 
formal representation on all types of legal services. Coverage includes spouse, domestic partner, dependents 
and anyone living in the household. Plan services are unlimited and available 24/7. Members  have access to 
local in-network lawyers when formal representation is needed. Employment-related subjects are not covered.

 100% of preventive (2 visits per year)
 75% of sealants
 $50 annual deductible per person
 50% of the remaining claims
 $1,500 per person annual maximum*

2025 Eagles Monthly Rates ($)

Coverage Level 16 
Deductions

24
Deductions

Employee Only 61.00 40.60

Employee & Spouse /
Domestic Partner 122.00 81.00

Employee & Child(ren) 183.00 122.00

Employee & Family 240.00 160.00

Eagles Dollar Based Dental
Your dental plan is based on a calendar year. That means your 
benefits run from January 1 to December 31 each year. 

Eagles Dollar Based Dental plan pays by a dollar tier:

*This plan includes lifetime benefits for orthodontics of $1,500. Orthodontics
is not a separate benefit and is included in the annual maximum.

 There are no networks. You may go to the dentist of your
choice.

 The only exclusions are implants and cosmetic dentistry such
as teeth bleaching.

 Eagles will pay the dentist directly or reimburse you.
Claims should be submitted to the following:

Eagles, Benefits By Design, Inc. 
913 Gulf Breeze Pkwy Ste 34
Gulf Breeze, FL 32561
Claims email: Dental@CPS125.com

Claim forms available here: https://dollarbaseddental.com. Claim 
forms are generally provided and filed by the provider at the time of 
service.

For assistance with questions regarding plan coverage or claims, 
please call (352) 900-1109

Employees on a 9 or 10 month appointment 
will pay their premiums across 16 paychecks 
instead of 24 to cover the unpaid summer 
months.

Months with three paychecks will not have 
premiums deducted from the third.

www.eaglesbenefits.com



